


































21. SEVERANCE

21.1 The Employee's employment may be terminated by the Board by providing the Employee

with the minimum amount of notice, payment in lieu of notice, or a combination of notice and pay in 
lieu of notice outlined in the Employment Standards Code. The Employee's entitlement to notice, 
pay in lieu of notice, or combination of notice and pay in lieu of notice on termination shall be 
limited to, and shall in no circumstances exceed, the minimum notice, pay in lieu of notice, or 
combination of notice and pay in lieu of notice prescribed in the Employment Standards Code. If 
the Employee is terminated for just cause, no notice or payment in lieu of notice is required. 

If the Employee's employment is deemed to have been terminated due to a lay off under s. 63 of the 
Employment Standards Code, the Employee shall be given the minimum notice in writing, or 
payment in lieu of notice, or a combination of notice and pay in lieu of notice outlined in the 
Employment Standards Code.

To terminate their employment, the Employee shall provide written termination notice of at least: 

a. One (1) week for employment for more than ninety (90) days but less than two (2) 
years or;
b. Two (2) weeks for employment of two (2) years or more

22. MAINTENANCE COORDINATOR

22.1 Coordinators shall be designated for each of the following departments and will receive the
following additional annual allowance above their placement on the Maintenance grid. 
Selection of the coordinators shall be determined by the Director of Operations, who shall 
identify duties and provide supervision to each coordinator. 

Position September 1, 2017 to August 31, 2021 

Plumbing and Heating 

Electrical 

General Maintenance and Construction 

23. NORTHERN TRAVEL

$2093.31 

$2093.31 

$2093.31 

23.1 The employee is entitled to the annual Taxable Travel Benefit of up to $4,000 per year, as part 
of their annual salary. 

24. MAINTENANCE APPRENTICESHIP SUPPORT

24.1 The Board shall reimburse any Maintenance employee who has been approved by the
Secretary-Treasurer to pursue a journeyman certification for the associated annual tuition costs. 
Reimbursement shall be paid to the employee twelve (12) months following completion of the 
course of study. 
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